10-14-22

ORDINANCE NO.

An ordinance amending Chapter 34, “Personnel Rules,” of the Dallas City Code by amending
Sections 34-9 and 34-25; allowing holiday pay for temporary employees; providing a saving
clause; providing a severability clause; and providing an effective date. Now, Therefore,

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF DALLAS:

SECTION 1. That Subsection (a), “Permanent Employees,” of Section 34-9, “Eligibility
for Benefits,” of Article I, “General Provisions,” of Chapter 34, “Personnel Rules,” of the Dallas

City Code is amended to read as follows:

“(a) [Permanente]Employees.

(1) A permanent full-time employee is eligible for employee benefits,
including, but not limited to, paid leave as provided in this chapter, health benefit plan
participation, life insurance, and retirement benefits. Benefits may be changed at any time subject
to applicable law and subject to city council approval when required, for any lawful reason,
including budget constraints.

(2) An employee hired in a classification other than permanent full-time is
eligible for benefits in accordance with federal law and as described in the applicable plan

documents.

3 A temporary employee is entitled to holiday pay in accordance with Section

34-25(b).”
SECTION 2. That Subsection (b), “Holiday Pay,” of Section 34-25, “Holidays,” of Article

III, “Leave Policies,” of Chapter 34, “Personnel Rules,” of the Dallas City Code is amended to

read as follows:

“(b)  Holiday pay. Paid holidays are extended to every permanent employee and to every
temporarv emplovee as described in Section 34- 8(a) [A—tempef&ﬁhemﬁ}eyee—rs—eﬁeﬂded—the

%he—eﬁﬁe}ﬂ—hehdaH&H—be—pa%d—fer—the—hews—weﬂeed—] A full time permanent or temporarv

employee receives holiday pay equal to the employee’s standard work day. A part-time permanent
or temporary employee receives holiday pay prorated on the basis of the average number of paid
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hours credited to the employee in the four payroll weeks preceding the holiday. For the purpose of
calculating overtime, holidays are included as hours worked.”

SECTION 3. That Chapter 34 of the Dallas City Code shall remain in full force and effect,
save and except as amended by this ordinance.

SECTION 4. That any act done or right vested or accrued, or any proceeding, suit, or
prosecution had or commenced in any action before the amendment or repeal of any ordinance, or
part thereof, shall not be affected or impaired by amendment or repeal of any ordinance, or part
thereof, and shall be treated as still remaining in full force and effect for all intents and purposes
as if the amended or repealed ordinance, or part thereof, had remained in force.

SECTION 5. That the terms and provisions of this ordinance are severable and are
governed by Section 1-4 of Chapter 1 of the Dallas City Code, as amended.

SECTION 6. That this ordinance shall take effect immediately from and after its passage
and publication in accordance with the provisions of the Charter of the City of Dallas, and it is

accordingly so ordained.

APPROVED AS TO FORM:

CHRISTOPHER J. CASO, City Attorney

By
Assistant City Attorney

Passed
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